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As much pride as we take at STAA in letting members know 
where to find sports broadcasting job opportunities, it is 

impossible for us to know everything. 

Sometimes, the best opportunities are unpublicized. 

The seven tips in this guide will help you mine the hidden 
job market to find gold: your next sportscasting job. 

Pay attention to sports broadcasting industry headlines. Websites like STAA and 
AllAccess.com are perfect for this.  

When you see a broadcaster is moving on, immediately contact their former 
employer. Contacting the employer before they have a chance to post the job 
publicly ensures you’ll beat the rush. 

Tip No. 1 

WATCH THE HEADLINES 
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This scenario happens all the time in sports radio:  

A new program director is hired, he takes a couple months to evaluate the talent 
he has inherited, then he starts bringing in some of his own people.

Sound obvious? This one is easy to overlook.  

You need to tell everyone in your professional network that you are looking for 
new opportunities. They can't help you if they don't know. 

Tip No. 3 

LET PEOPLE KNOW YOU’RE LOOKING

Tip No. 2 

WATCH MANAGEMENT TURNOVER

Chose a dozen places where you would like to work. Introduce yourself – let 
them know of your interest and availability.  

Be sure to choose places where your interest is logical. Maybe the employer is 
in the state where you attended college, the city where you grew up, a place 
where you have family, a city where you used to vacation, or a place that has 
employed one of your friends. 

Tip No. 4 

TARGET WISELY
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The biggest advantage a job seeker can give themselves is for an employer to 
meet them in person. Conferences and seminars are ideal places to do this. 
Maybe the broadcasters association in your state hosts events that would be 
beneficial to you. 

Tip No. 5 

ATTEND INDUSTRY EVENTS

Send links to articles or anything else you think might be helpful to a particular 
employer. Begin establishing yourself as a "here's something for you" person 
instead of a "what do you have for me?” person. 

‣ How to meet people who can help your careerBonus 
Reading:

Tip No. 6 

BE A SOURCE OF INFORMATION

With increasing frequency, employers are using LinkedIn to meet and network 
with sports broadcasting job seekers. Use your LinkedIn connections to facilitate 
introductions.

Tip No. 7 

USE LINKEDIN
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Bottom line: when you apply for jobs that everyone knows 
about, you might be one of 100 applicants. When you dig 
into the hidden job market, your chances for employment 
are considerably greater. 

Keep working smart! 

After a 14-year career as a sportscaster, Jon Chelesnik now helps 
broadcasters get their next job and achieve more in their careers 

through Sportscasters Talent Agency of America (STAA). 
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